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This Proposal is only a summary of the benefits offered to your company. The rates and costs shown in this 
proposal are based on the information provided. Rates may be affected by the actual enrollment and transferred 
information provided. This proposal does not constitute a final offer or agreement. 



    

Proposal Contents 
 

This Proposal packet contains pricing and services provided for the following Benefit Plans you have requested from ABY: 
 

• COBRA Administration 
 

 
COBRA Administration Overview 
 

• COBRA (Consolidated Omnibus Budget Reconciliation, Act) is a federal law that mandates the continuation of benefits 
for employees based on one or more of numerous qualifying events. It is reported by the IRS that over 95% of all 
employers are out of compliance and at risk for adverse financial consequences. 

• COBRA administration involves notifying eligible employees and their covered dependents about their COBRA rights, 
assisting with enrollment, and managing premium payments. Key responsibilities include ensuring timely notices, 
providing enrollment forms, collecting premiums and carrier communication, while also providing notice of coverage 
termination.  

• Consequences for failing to comply with COBRA law include a $100.00 a day fine payable to the IRS and under ERISA 
law a fine up to $110.00 a day fine payable to the Qualified Beneficiary. 

• Most group health plans are subject to COBRA when the employer has 20 or more employees. Other group benefits 
that are COBRA eligible include but are not limited to: FSA’s, HRA’s, Dental, Vision, Prescription Drug Plans and certain 
Employee Assistance Plans.  

• Collect premium payments and manage the payment process by offering various payment methods, including 
checks, ACH, credit, and debit cards, to accommodate individual preferences 

• HIPAA (Health Insurance Portability & Accountability Act of 1996) was enacted to prevent inappropriate use or 
disclosure of individuals' health information and to require organizations which use health information to protect that 
information and the systems which store, transmit, and process it; HIPPA is another regulation that you as the employer 
must be compliant with, or face the consequences of a possible lawsuit by an employee. 

 

 
About Us 
 

ABY Benefits LLC specializes in helping employers reduce health care costs while maximizing the value of their employee 
benefit packages. Our employee benefits specialists work closely with clients to develop tailored solutions that meet each 
company’s unique needs. 

We stay at the forefront of innovative benefits strategies to help manage today’s volatile health care environment and rising 
costs. Our expertise includes Health Reimbursement Accounts (HRAs), Flexible Spending Accounts (FSAs) under Section 
125 Cafeteria Plans, Health Savings Accounts (HSAs), as well as COBRA Continuation and HIPAA administration.  

 
A Dallas–Ft. Worth, based company located in Plano, Texas, ABY Benefits LLC has been in business since 1986.  
 

 
Our Experience Includes 
 

• More than 50 years of combined experience in employee benefits and plan administration, including FSAs, HRAs, 

COBRA, HSAs, and POP plans. 

• Plan Administration for Over 2,500 Active Benefit Plans. 

• Writing and teaching continuing education courses nationwide on Section 125, Section 105, COBRA, healthcare 
reform, HR topics, ACA Forms 1094/1095, and more. 

 
 
 
 
 
 
 
 
 

 



    

ABY Services Included in the COBRA Plan Setup and Monthly Administrative Fees  
 

• Dedicated Account Manager w/Direct Dial 
Phone & Email for Support  

• Initial COBRA Notices (after initial setup) 

• COBRA Participant Coupon Book Invoices 

• Participant Premium Collection & Disbursement 

• Guaranteed 72-Hour Mail-Outs 

• Annual & Monthly Reporting 

• Online Employer Portal Solutions w/24/7 Access 

• Online Election & Payment Options for COBRA 
Participants 

 

The minimum monthly administration fee is $45.00. Fees are subject to Change. Charges are based on the number of 
active employees on the first day of the month.  ABY Benefits LLC also collects and retains 2% of COBRA premiums;  
 

* ABY Benefits defines ‘COBRA Eligible Employees’ as those enrolled in a COBRA eligible benefit; 
 

* The fee is only assessed when sending the Initial Rights Notice to existing census or to all participants at Plan 
setup or renewal; new hires throughout the year are not assessed this fee even when sent the Initial Rights Notice. 

 

 

COBRA Additional Services Fee Schedule 
 

Standard File Feed Integration:  Included with transmission of data in ABY format  

     Format and Provider list available upon request  

    Custom File Feed Integration:  $500.00 annually for custom data transmission  

Qualifying Event (QE) Notification: Included 

Mini-COBRA/State Continuation: Included  

Initial Rights Notices:   Included per new hire during the Plan Year  

     $1.50 per notice IF mailed at Plan setup or renewal 

COBRA Takeover:   $5.00 per current COBRA participant (one-time fee) 

Retro COBRA Notices:   Up to 10 retro notices included  

     $5.00 per notice after 10 notices 

COBRA Participants:   $0.00 per participant per month 

Open Enrollment Packets Mailed: $0.00 per Generic Renewal Notice  

$15.00 per Full COBRA Renewal Packet mailed 

Paper/PDF Setup/Renewal Fee:  $5.00 per form, $500.00 minimum  

     Only billed IF paper/PDFs is used for plan setup/renewal 
 

** All COBRA Fees Guaranteed for 3 Years ** 

 

 

 
 

Accepted by: _____________________    Date: ________________________ 

 

 

 

 

TYPE OF PLAN 

  

EMPLOYER SETUP 

  

MONTHLY ADMIN FEE  

  

ANNUAL  

RENEWAL FEE  

COBRA $125.00 

<60 COBRA Eligible Employees = $45.00 per month 

61+ COBRA Eligible Employees = $0.75 pppm  

 

$125.00 


